Providing independent education for boys and girls aged 3-18 years since 1950

WELCOME FROM THE HEAD

Although the scale and academic stature of the
school have grown alongside our buildings and
facilities, we are still small enough to know each
young person by name and develop a true
understanding of their needs and abilities.

Our aim is to encourage all pupils to grow and
become learners for life. We want our students to
become happy, fully-rounded individuals who take
pride in their achievements, attaining their full
potential in every aspect of school life.
A vision facilitated by our thriving school
community where parents and teachers work
together to provide pupils with all the guidance,
support and encouragement needed to succeed.
This mutually rewarding partnership between
school and home is one which has reaped
spectacularly pleasing rewards for pupils and
parents over successive generations.
Our parents are well-represented on our current
governing body which is committed to retaining
the original family ethos upon which the school
was established in 1950.

We are committed to a programme of continuous
development and improvement and the school
governors, staff and pupils all share a real sense
of excitement about our recent accomplishments
and Bridgewater’s future.
This position offers an outstanding opportunity
for an exceptional professional who is well
motivated, eager to participate and support the
wider aspects of school life and has the desire to
work in a school with traditional values – in other
words an exciting environment in which to teach.
I wish you all the very best with your application
and hope to welcome you into our vibrant,
diverse and dynamic community here at
Bridgewater School.

MRS JUDY NAIRN,
HEADMISTRESS

OUR VISION

AIMS
1.
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To provide an aspirational and challenging
environment where each student is
encouraged to take responsibility for their
own learning to achieve their personal best
Fff
To help our students to develop confidence,
personal integrity and a sense of
responsibility for others in a tolerant
Fff
community
which respects fundamental
Xxxx values
British
To help our students become well-balanced
individuals by setting the highest academic,
creative and physical challenges and
Fff
embracing the importance of a broad range
Xxxx
of interests
xxxx
To produce resilient young people who will
flourish as adults by developing the ability to
learn from life.

ABOUT US

Bridgewater School was founded in 1950 by a
group of parents with a shared vision. Its story
over the past seventy years has been one of great
success and it is the school’s original and
unchanging standards of endeavour, personal
discipline and excellence which have enabled the
school to flourish in such an outstanding way.
Today, Bridgewater School provides independent
education across the whole schooling age range in
an inspirational setting that is inclusive, stimulating
and totally focused on achieving every pupil’s
individual goals.
There are four areas of our school, providing
independent education to 490 pupils aged
between 3 and 18 years across the same site.
Whilst each section is distinct, they each blend
seamlessly into our special Bridgewater family:

•

Kindergarten and Reception (3-5 years)

•

Preparatory (5-11 years)

•

Seniors (11-16 years)

•

Sixth Form (16-18 years)

Located in the semi-rural setting of Worsley,
Greater Manchester, Bridgewater provides
education to students from a wide social, cultural
and economic background, reflecting the diverse
community within which we are based.
The school itself offers an inspirational
environment in which to teach. Set within four
acres of woodland, Bridgewater offers dynamic
opportunities in learning, sport and extracurricular activities, and a cohesive, supportive
atmosphere for all staff.
Over the last 20 years the School has invested
many millions of pounds in improving its facilities
that complement the neo-Elizabethan house
which is at the heart of our site. This has
included: new Preparatory building, new Senior
School building with specialist laboratories,
classrooms, cloakrooms, library and ICT facilities,
a state of the art sports complex together with a
combined drama studio and lecture theatre plus
new purpose built EYFS unit.

LIFE AT BRIDGEWATER

Students’ experiences are further enriched by an
eclectic array of visits and international trips
including sporting and cultural tours together
with the opportunity for wider travel to such
places as Iceland and the USA.

Our students are successful and achieve their
personal best because they study a broad and
challenging curriculum in a stable, happy and
reassuring environment.
Strong emphasis is placed on achievement and
the celebration of success in all areas of school
life.
We also give pupils the opportunity to discover
previously undiscovered talents both within and
beyond the classroom through a wonderfully
varied extra-curricular programme.
A programme designed to enrich their experiences
and enhance their personal development,
providing everyone with the chance to participate
and pursue their passions in enjoyable group
activities whilst growing into a unique individual.

Championing and supporting others is integral to
everything we do. Learning sensitivity to each
other’s needs and those of the world outside
school is vital and students are encouraged to
look outside of our own community and into the
wider world that they will experience as adults.
Charitable fundraising forms a key part of extracurricular activity at Bridgewater and involves the
whole school community, with participation from
both staff and students throughout the school.
This outwardly focused approach to education
engenders high standards of behaviour and selfdiscipline amongst pupils as well as building a
mature awareness of their personal and social
responsibilities.
The result is a vibrant community where teams,
choirs and ensembles can flourish, thrive and
travel, learning together and achieving together.

BENEFITS & DEVELOPMENT

At Bridgewater School we provide a positive, open
and transparent working environment that
recognises, rewards and reinforces behaviour and
performance.

Additional benefits of teaching at
Bridgewater School include:

Maintaining and enhancing a high standard of staff
welfare and professional development is integral
to our approach to education, where endeavour is
celebrated and sense of community shared
amongst both teaching and support staff.

•

Pension Scheme

•

Reduction on fees

•

Personal development training

We are proud to operate a Continuous
Professional Development Programme that
enhances teaching and learning, supported by
effective monitoring and sharing of good practice.

•

Cycle to Work Scheme

•

Free on-site parking

•

Annual flu immunisation

Staff are recognised and rewarded with
competitive financial packages and the position
offers an attractive salary in line with individual
excellence and experience.

•

Free wraparound care

•

Family friendly policies

•

Positive working environment

•

Induction support and personal

opportunities

development
•

Support for staff and their families and
childcare arrangements

•

Full induction for NQTs.

THE OPPORTUNITY

An exciting opportunity has arisen for a well-qualified and inspirational teacher to join the Science
Department at an exciting time in its development.

We are looking to appoint an enthusiastic teacher of either Physics, Chemistry or Biology, or a
combination, who will teach throughout the Senior School (11-18 years) up to both GCSE and A-level. This
is an exciting opportunity for a dynamic Teacher of Science to join a forward-thinking department with a
strong emphasis on practical work. We are looking for a Science specialist who strives to achieve the
highest possible standards for their students; someone who takes pleasure in delivering a rich and diverse
curriculum that offers a range of enjoyable yet challenging learning experiences.

The successful applicant will contribute to the wide range of extra-curricular activities within the school
and educational visits.

The school has a positive working environment with well-motivated pupils and supportive parents in a
culture where everyone is valued.

We welcome applications from about-to-be and newly qualified teachers, as well as those with experience.
We have a full induction programme for NQTs.

Candidates are welcome to contact the Academic Deputy, Mr Matt Barker, to arrange for an informal
discussion concerning the post. Email barkerm@bwslive.co.uk.

Bridgewater School is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. Applicants will be required to undergo child
protection screening appropriate to the post, including checks with past employers and the Disclosure and
Barring Service (DBS).

CLOSING DATE: Midnight 22nd April 2021
INTERVIEWS: 29th & 30th April 2021

THE SCIENCE DEPARTMENT

At Key Stage 3 students have two hours per fortnight
in each science subject, increasing to five hours at Key
Stage 4, and eight hours at A-level.

The department consists of four fully committed
and highly qualified teachers, three full-time and
one part-time, supported by a full-time technician.
One of the Deputy Heads also teaches within this
highly experienced department. The team work
closely together, creating a collaborative and
mutually supportive atmosphere across the
department.
There are four dedicated and fully equipped
laboratories within which the vast majority of
lessons are taught. Practical work is a significant
strength of the department across all key stages
and is integral to delivering an immersive and
challenging curriculum designed to bring out the
very best in all our students.
Throughout Key Stages 3 and 4 students are
taught in single science groups by a specialist
teacher. At Key Stage 4 students are required to
choose at least two of the three science subjects
which are completed as separate GCSE subjects.

The sciences prove consistently popular at A-level with
a good take up in all three subjects and a significant
number of A-level students recently going on to study
science subjects or Medicine at university. All
examination courses follow AQA specifications.

The department provides a varied and engaging extracurricular programme to broaden students’ learning
which includes:
•

Lunchtime clubs

•

Intervention support

•

Diverse range of trips

•

Entry to competitions.

JOB DESCRIPTION

•

To have high expectations for each and every student

•

To teach students knowledge and skills appropriate to their age and ability

•

To develop a stimulating learning environment

•

To help individuals to understand, to learn from errors and to overcome difficulties

•

To encourage students in good learning habits, preparing them for independent Sixth Form work.

To improve what we do:

To inform and communicate:

•

To assist in reviewing priorities, policies and
procedures

•

To alert your subject leader and the form tutor
to concerns regarding student progress

•

To improve your own subject and pedagogical
knowledge and to undertake appropriate
training.

•

To liaise with appropriate staff on learning,
welfare and safety, e.g. Form Tutors, SENCO,
Librarian

•

To complete grade cards and write subject
reports and reviews

•

To contribute to the Governors’ subject report

•

To attend Parents’ Evenings and report back on
information gained

•

To assist in the transition of a student, giving
full information to the appropriate staff.

To work as part of the departmental team:
•

To implement the current departmental policies
and procedures and develop plans

•

To share and act on good practice (e.g.
observation, ideas, resources etc.)

•

To attend and contribute to departmental
meetings

•

To oversee a proportion of departmental trips,
workshops

•

To promote the department, e.g. displays on
corridors, assemblies, news articles, Open Days

•

To contribute to departmental materials, e.g.
Option Booklets.

To structure learning:
•

To plan and deliver the curriculum according to
departmental policies and the Schemes of
Work

•

To set and mark homework and class work on a
regular basis

•

To test knowledge and give practice of
test/exam conditions

•

To maintain accurate records of student
achievement for perusal by other appropriate
staff.

JOB DESCRIPTION (CONT…)

To improve learning:
•

To encourage and motivate each student,
praising individual achievement

•

To plan, revise and deliver varied lessons to
meet individual students’ needs and abilities

•

To give prompt constructive written and verbal
feedback on home and class work

•

To assist and encourage students in reflection,
peer and self-assessment and peer mentoring

•

To set, monitor and revise targets for class and
individual progress regularly

•

To instruct students on appropriate revision
and examination techniques for your subject

•

To experiment with new strategies to improve
teaching and learning.

To oversee the classroom:
•

To set a high standard of courtesy and
co-operative behaviour in the classroom

•

To maintain an orderly and disciplined
environment in which pupils can learn

•

To use display work to create a classroom
environment that is conducive to learning

•

To act on and revise risk assessments and
report any Health & Safety issues promptly.

To maintain and develop departmental resources:
•

To keep resources in good order, safe and
secure, reporting damage or loss immediately

•

To contribute towards developing
departmental resources

•

To advise the subject leader on new resources
and library acquisitions.

All academic staff are expected to:
•

Preserve and promote the school’s reputation

•

Behave in a professional manner to all
members of the community

•

Think ahead and be proactive

•

Assist senior staff in improving the school

•

Follow all legal requirements, responsibilities
and procedures

•

Follow and support school procedures, policies
and development plans

•

Contribute to effective and discreet
communications

•

Contribute to the efficient running of the
school

•

Act as a role model

•

Fulfil a pastoral role, reinforcing the school
ethos and discipline

•

Attend school assemblies, meetings and
committees

•

Undertake extra-curricular activities.

The job description as outlined above is provided to indicate the general requirements of this position and is
subject to discussion and review. The tasks listed are not exhaustive and may be reasonably amended by the
Headmistress in line with Bridgewater School’s Strategic Development Plan. Further details regarding the
responsibilities and duties of staff may be found in our Staff Handbook.

PERSON SPECIFICATION

•

Experience of A-level

Proven skills in working with a wide
range of pupils

•

Experience of professional
development

•

Ability to teach classes of varying sizes
and ability

•

Good ICT skills

Ability to get the best out of all pupils
and to ensure consistently excellent
GCSE and A-level results

•

•

Evidence of continuing
development of skills and
knowledge as a Science
teacher

•

Ability to work independently and in
teams when planning and preparing
work

•

Strong organisational skills

•

Good time management

•

Good interpersonal and communication
skills

•

Knowledge of curriculum as appropriate
by subject

•

Willingness to engage with ongoing
training and development

•

Ability to form and maintain appropriate
relationships and personal boundaries
with staff, parents, children and young
people

•

•

Evidence of ability to create a
challenging and effective learning
environment

Ability to build good
relationships with parents and
the wider community to
provide information about the
Science curriculum and
harness support for raising
achievement

•

A belief in the development of the
whole child

•

Qualified Teacher Status

•

A good Science Degree

•

PERSON SPECIFICATION (CONT…)

•

A good attendance record and
punctuality

•

A sense of humour and a passion for
teaching

•

Enthusiasm for working with children
and young people

•

A good level of personal organisation

•

Ability to put things into perspective

•

Ability to work as part of a team

•

Willingness to commit to extracurricular activities, after school clubs
and trips

•

Emotional resilience

•

This school is committed to
safeguarding and promoting the welfare
of children and young people and
expects all staff and volunteers to share
this commitment

•

The school has a Smoke Free Policy and
expects all staff to comply with this
policy

•

A candid but compassionate
approach to all working
relationships

APPLICATION PROCESS

Candidates are welcome to contact the
Academic Deputy, Mr Matt Barker via email
at barkerm@bwslive.co.uk for an informal
discussion about the post.
The deadline for receipt of applications is
midnight on Thursday 22nd April 2021.
To apply, candidates should complete the
school’s application form attached. Full details
may also be obtained from our website.

Interviews will take place at the school on
Thursday 29th and Friday 30th April 2021.

PLEASE NOTE: Bridgewater School is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. Applicants will be required to
undergo children protection screening appropriate to the post, including checks with past employers and the
Disclosure and Barring Service (DBS).

